
WORKING WITH US AT

National Recruiting Consultants

ABOUT US
We're incredibly excited that you're interested in joining our team! We can't wait 
to work alongside you on your next adventure. We are a small business based in 
DFW, Texas, currently staffing across Arizona, Colorado, Georgia, New Mexico, 
Texas, Virginia and Washington. We're actively working to branch into new states
with the goal of becoming a national presence. While we may be small, our 
recruiting team of six amazing people is mighty and ready to help.

Our goal here at National Recruiting Consultants is to get you a contract that pays what you 
make in a 12-month salary at a school, in a 36-to-44-week contract. The money that you make 
over holiday/summer breaks is front loaded into your weekly hourly paycheck. Pay varies 
contract to contract and is based on years of experience, location of contract, and job duties 
associated with the position. Our contractors are hourly W2 employees that submit weekly 
timesheets that are paid every Friday.

HOW DOES PAY WORK FOR CONTRACTORS? 

Unfortunately, contracted employees are only compensated while on an active assignment. 
Our school year contracts are standardly 38 work weeks (not including the breaks/holidays). 
Our goal is to get your full year salary goals in those 38 work weeks. So if you take your school 
year salary and break it up over 12 months paid monthly, you are getting that and more in just 
38 weeks so it is more front loaded then spread out. If you pick up summer work with us that is 
just extra on top of the salary goal that you were not making during the school year contract.

AM I PAID FOR SUMMER AND HOLIDAYS? 

Here at National Recruiting Consultants, we are huge advocates for work/life harmony, so with 
our contracts being hourly employees you work your contracted hours per week and once you 
hit your hours, you sign off for the week. There is overtime potential at some of our locations 
that must be pre-approved, but if your school is wanting you to work over 40 hours you have 
that opportunity to gain time and a half, otherwise, you come back and work on it the following 
week. Job duties are assignment dependent. Most schools have contracted staff perform the 
same duties as their permanent staff while working within the contracted hours, so typically 
workloads are lighter to stay within the hours you are contracted for. 

HOW DOES THE WORK SCHEDULE & JOB DUTIES WORK 
FOR CONTRACTORS? 

Unfortunately, we do not provide gas mileage reimbursements, depending on the assignment 
location and distance you may be eligible for a gas bonus, where we add a taxable bonus to 
your weekly paycheck to help with gas costs.

DO YOU PROVIDE GAS MILEAGE REIMBURSEMENTS? 

QUICK FACTS

AUDIOLOGIST
BOARD CERTIFIED BEHAVIOR ANALYST
EDUCATIONAL DIAGNOSTICIANS
LICENSED MASTERS SOCIAL WORKER
OCCUPATIONAL THERAPISTS/COTA
ORIENTATION & MOBILITY SPECIALIST
PARAPROFESSIONALS
PHYSICAL THERAPISTS/PTA
SCHOOL NURSES
SCHOOL PSYCHOLOGISTS
SIGN LANGUAGE INTERPRETER
SPECIAL EDUCATION TEACHERS
SPEECH LANGUAGE PATHOGISTS/SLPA
TEACHER OF THE DEAF
TEACHER OF THE VISUALLY IMPAIRED
AND MORE!

AVAILABLE POSITIONS LOCATIONS
ARIZONA
COLORADO
GEORGIA
NEW MEXICO
TEXAS
VIRGINIA
WASHINGTON

BENEFITS WHY CONTRACT?
HIGHER PAY
GET PAID FOR OVERTIME (CONTRACT 
SPEC)
WORK-LIFE BALANCE
GET YOUR RESUME AT THE TOP OF THE 
LIST FOR SCHOOLS
24 HOUR STAFF SUPPORT
RECEIVED INDIVIDUALIZED SUPPORT 
AND NOT GET LOST IN THE SHUFFLE
NRC TEAM OUTINGS/FEEL PART OF A 
TEAM
AND MORE!

WEEKLY PAYCHECKS EVERY FRIDAY
COMPETITIVE PAY RATES
PAID TIME OFF
COMPREHENSIVE BENEFITS ($0 
COPAYS)
STUDENT LOAN REPAYMENT 
ASSISTANCE
SUMMER PAY PLANS AVAILABLE
HEALTHCARE SAVINGS PLAN
FREE TELEDOC SERVICES
FREE WILL PREPARATION SERVICES
401K RETIREMENT PLANS
EMPLOYEE ASSISTANCE PROGRAMS
RETENTION BONUSES
WEEKLY TRAVEL STIPENDS (TRAVEL 
CANDIDATES)
REFERRAL BONUSES
LICENSE/CERTIFICATION 
REIMBURSEMENT
AND MORE!

COMMON QUESTIONS

GIVE US SOME LOVE
To learn more about us visit our website @ https://natlrecruiting.com/!



Do you know anyone that may be looking for an opportunity? Use this link to refer someone. 

Referral bonuses will be paid for successful placements. 
https://natlrecruiting.com/referrals/



I would like to ask a huge favor. Will you follow us on social media? I want to make sure you 

are aware of all the contracts we have with school districts. See what hot jobs we have 
before we post them on job boards.

https://www.facebook.com/natlrecruiting/
https://www.instagram.com/natlrecruiting/

https://www.linkedin.com/company/national-recruiting-consultants/

https://urldefense.proofpoint.com/v2/url?u=https-3A__natlrecruiting.com_&d=DwMFaQ&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=-g4YZBFkdlTzPaWU0-mXOX6SE7PPNYJ3mjCKerPvtSQ&m=k4Psxj1qsfX9CV30brEGC-uE3dA6FB_COodP_Kjak8o&s=DgCXX0P-lF4rGYxjFZHWUb5YQJPK7Ij8n55AtfhacT8&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__natlrecruiting.com_referrals_&d=DwMFaQ&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=jc8DxazM6MaIaW8d5KtG1l0tzcoRXjeU91F2JjtKPAg&m=qC53oELRgffL_RSxaoJ10vrcduLBFyJBetK2z72G-L0&s=Uyi2E10HE-0D6yfdKE2cnfPIshWoKEZ2EK3wkZ-3vkE&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.facebook.com_natlrecruiting_&d=DwMFaQ&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=jc8DxazM6MaIaW8d5KtG1l0tzcoRXjeU91F2JjtKPAg&m=JSGE3tM3TEAfhBwe7xBvBVJfa-IKxg_19KwqihKGNDo&s=tGjyoPyl3xrxjQ-EQGPfuo61WVeO0JL-ETBi23jQ1Eg&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.instagram.com_natlrecruiting_&d=DwMFaQ&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=jc8DxazM6MaIaW8d5KtG1l0tzcoRXjeU91F2JjtKPAg&m=JSGE3tM3TEAfhBwe7xBvBVJfa-IKxg_19KwqihKGNDo&s=TI3PdQchZPA0UEHE8787-kLHZ3A3jmmqdA6HfZePd_M&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.linkedin.com_company_national-2Drecruiting-2Dconsultants_&d=DwMFaQ&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=jc8DxazM6MaIaW8d5KtG1l0tzcoRXjeU91F2JjtKPAg&m=JSGE3tM3TEAfhBwe7xBvBVJfa-IKxg_19KwqihKGNDo&s=QzyqYO86E4_0Wh2R8lBe9xmMRBR6l2rc2IFlBRhJ4uc&e=

